HRA-ECI

Holiday Party!

Friday, December
8th, 2017

11:30AM= 1:00PM
Firefly Grill
1810 Avenue of
Mid-America,
Effingham

There will be a
short menu

provided by Firefly

RSVP By 4pm
Wednesday,
December 6th

Members Only

We have lots of
prizes to give away!
Don’t forget your
business cards!

Human Resource

Association of East
C€entral llinois

December 2017

15 Office Holiday Party Ideas
for Teams of Every Size

I. Have a Holiday Food Themed Potluck
2. Organize a Better Holiday Gift Exchange

3. Have a Cookie Swap

4. See a Holiday Show Together
5. Give Everyone a Small (or Large!) ¥
Holiday Gift Y

6.Volunteer Together
1.Take “Em Out to Lunch

8. Have a Holiday Happy Hour
9. Make a Homemade Holiday
Photobooth in Your Office

10.Go Ice Skating

I I. Cater aTasty Treat to the Office
12.Bring the Entertainment to You
I3.Have an Afternoon of Holiday Fun
14. Bring Your Team to a Holiday Cooking Class

I5.Have a Decorating Contest
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The €heapest Holiday Gif¢s Bosses Have
Ever Given Their Employees

When it comes to gift-giving, it’s the thought that counts. But things can get pretty awkward when gifts are down-
right thoughtless.

Almost everyone has received a gift that was either unusual or lame, but FastUpFront, a small business news blog,

has assembled a list of the cheapest or most insulting gifts that had employees wondering why their companies even
bothered:

® An employee received a gift certificate for a free medium soda or banana from the theme park where she

worked. When she tried to purchase the banana, she was told the voucher did not include the tax, which she
had to pay for out of pocket.
One employee got $100 in cash, which he assumed was a holiday bonus.

After spending it on a family dinner out, he discovered it was not a bonus
and had been deducted from his paycheck.

A boss took his employees out to a lunch and gifted them coffee mugs.
When they got back from the lunch, bills for the meal and the mug were
waiting for everyone at their desks.

Another boss took his workers out to a pricey restaurant and encouraged
them to order expensive drinks and meals. At the end of the night, he
requested separate checks for everyone.

One employee got the choice of a $5 bottle of wine or a plastic picture
frame.

http://www.hrmorning.com/real-life

-scrooges-the-cheapest-holiday-gifts
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NEWSLETTER TITLE


http://www.fastupfront.com/blog/human-resources/30-of-the-worst-holiday-business-gifts-to-employees-ever/
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Let us know if
you’re interested in
joining the board!

Visit our HRAECI Website and Facebook! You can
view all of our Newsletters, see upcoming events,

post a job, and much much more!!!

http://hraeci.shrm.org/

http:/lwww.facebook.com/hraeci.shrm.org

-. /
Train people well enough se
they can leave, treat them well
enough se they don't want to.




