January 2019

January Meeting:

Speaker:

Dr. Charlie Schuster, D.C.Wellness Physician,
Team Chiropractor for EIU Athletics, Author,
Consultant and Clinic Director at Back to Health

Physician’s Group

Presentation:

Fix Your Hormones, Fix Your Health: Understand-
ing the role of hormone imbalance in stress,

sleep, mood, and weight loss”

Prize Alert!!

Every member that brings a guest to the
January meeting will be entered into a

drawing for a prize!!




E-Verify Shut Down

If you have visited the E-Verify website lately you will find a large notice at
the top of the page saying,* Due to lapse in federal funding, this website
will not be actively management. E-Verify and E-Verify services unavailable.”
Employers will not be able to enroll in E-Verify or create a new E-Verify

case among other services. For more information click here.

Tough Feedback Sessions

Remember the “why”: Focus on the good reasons why you are giv-
ing the feedback. Remind employees that feedback is essential to

growth and success.

Find your center and prepare: Walk into the meeting prepared, or-
ganized and centered. Don’t wing it.

Handle reactions in the moment: This ties into being prepared—if
you are prepared you will be able to handle reactions calmly and ef-

fectively.

Move the conversation to a productive place: Diffuse the emotional
reaction and move forward to figure out what actions are needed

for the employee to be successful.

Source: Click Here

New Year, New You!
Top 5 New Year’s Resolutions
|. Eat healthier/exercise more/lose weight
2. Save more and spend less
3. Learn a new hobby
4. Read More
5.Spend more time family and friends


https://www.e-verify.gov/e-verify-and-e-verify-services-are-unavailable
https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/how-to-give-feedback-to-people-who-get-defensive.aspx/?_ga=2.218205599.782634087.1546459134-1229145293.1525382330

SHRM UPDATES

SHRM HR Resource Spotlight

SHRM has a new benefit available for SHRM members. It’s called HR Resource
Spotlight and it gathers a bunch of SHRM resources related to a specific topic and
makes them available in one easy, convenient location. Located at
https://www.shrm.org/ResourcesAndTools/Pages/HR-Featured-Topics.aspx you can
click on the topic that interests you and be brought to a page dedicated to topic-
specific resources.

January SHRM Member Renewals

I wanted to let you know that members in your chapters received a very important
message from me today regarding their SHRM membership status. I’ve attached the
message to this email as an FYI. Please join me in reminding members of your chap-
ter to renew their SHRM membership today so they can receive the final and most
significant renewal discount of the year. We are offering $25 off membership renew-
al through January 31, 2018. The discount code to share with your members is
CHAPTER2S.

04 Recertification Initiative

Prior to VLS, chapter leaders received an email thanking you for your support of
SHRM certification and recertification. In the email, you were provided an EXCLU-
SIVE offer to help get your members recertified before the end of the year. The ex-
clusive promotional offer included a code (15SOFFCSC) which will reduce the recer-
tification fee by $15 if the recertification application is submitted by January 31,
2018.

Don’t forget to renew or sign up for HRAECI
SHRM Membership! The membership form is
attached in the email!

If you have any jobs you would like to be posted please send them to
hraeci@yahoo.com or a Board Member



https://www.shrm.org/ResourcesAndTools/Pages/HR-Featured-Topics.aspx
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Visit our HRAECI Website and Facebook! You can

view all of our Newsletters, see upcoming events,
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post a job, and much much more!!!

JANVARY 2018

Let us know if
you’re interested in
joining the board!

1 Year = 365 Possibilities




